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AN INTRODUCTION FROM
THE EXECUTIVE HEAD

Thank pou for @ pobyEng o work: al Wilson's. | have been the Head here since 2014,
having joined the school nineleen years ago, and can genuinely say Ehal il is a
wiendariul place 10 wiork, Cur effosts werns recently mcognised Dy The Sunday Times
which pamed us &8 Stabe Secondany Soehedl of the Year for GCETs, 2028, Cur Tocis
an axcedence, alongsice a cullune whane “ayveryone 5 valued®, was alse recognised
n the outcome of cur Ofsted inspection in 2022, being awarded an Ouislanding
judpement in every calegary

Cr teachers and suppoer staff ane our greadest asset. Momde s igh because there is
a sense af mutsl endeavour at all levels. We have a fraddion of seeking views from
members of stafl aboid how the school can be improved and there is a cufluie of praise
and good humouwr, Thene is a Byely stalf rioom end much beyand that bo build a sense
of colabaration. Sanior eaders are highly visble al Wilsen's and you will Bkely bump
irde us reguiatly on [he way 10 our own lessans or doing dulies alongside calleagues al
lunch and Break

¥ailsor's was foundad in 1615 when the vicar of Cambenwall, Edward Witson, clainoed
letters patend from King James | to the effed that “ior all ime ko come there shall be
one Grammar Schood for the educabion, nstifubion 2nd instrudiion of children and
ywouths in Grammar o be called The Free Grammar Schoal of Edward Wilsan®. From
its baginnings as & local grammar stheal in innes London, and forty years on fram

its relocation fo Walliagton in Surrey, the school has become esfablished as one of
the fines! baya' stabe funded schools in the couniry. It conkinies o embody the ethea
af @ grammar schoed in provicking fhe cppertunity of a frs! class academic education

o children regardiess of thalr nancial status or social Manding, alongsde Tirsd rate
pastoral cane,

Despite the challenge of recen years the school has never been stronger than & s
today. Our acadermnic profie & very Impresaics; o ieachers ané firs] rabe, e scheal is
n-.g&rg.- oversubscibed, our nansial poaition B acund and our facilies are excellent
More imparianily, (he school has & sirong serde of s denclive demity, our sludenls
and car slafl have & ganuing pride i the schodl and its achevemants and dativa great
salishaction ard pleasurs from Bhair work hone. The values of excellance and ambbon
in all aspects of the school's activity are deeply rooted and sxpicitly supporded by al
seclions of ihe schools community, Our shudents, nearly all of whosn contirue s s
ket farm, beave with rich and variead expearianisg !}III’II'."I:] Bt within ard outside the
classronm thal have relped ta maks them impresshvely well rounded, angaging and
deeply civiksed human DIEITIQB.

| would encourage you to familiarise yourself with the school's webste which contains
a wealth of information aboat the school, ils ethos, cumiculem and achivities and of
cauwrss aur Ofsled repon, which confirma sa much of what we valkie about ihe school
You might also enpoy our inlreductony video at. www wilsons scheol prospecius)

| vary much ook ferward o redaiving your application for this post and wolild
sncourags you ko get in bouch if you would like any furtber informatan!

Am:fﬁ-_&;

H J Calg
Exgcutive Head



FROM THE STAFF AT WILSON'S

“Staff wellbeing and workload are considered very carefully.
Consistently the actions taken speak louder than words and this helps
manage workload and leads to a happy and social team. ™

(Sam, Teacher of Chemistry)

Sarah joimed Wilson's in 2010

The first day | walked info Wison's | felt
& vasm welcome and krew that | wanted
i wnoik hiere. Looking back | Tee] grabehd
i have [ined VWilson's &s an NOT
whiare the infial suppor and training
alovwad me o grow ime 8 confadent
teaches, Given the appoeriunity b teach
eager and bright young minds, in a
caring and friendly envinonment, | wery
quickly fell in love with my job.

Expaciations ane high at Wilsan's,

ik ths real active collabaration with
calkeagues and high professionalsm
halpad me to nigs to the challangs of
boing a teacher here, Alter spveral
years at the school | can seo the huge
impad working hene has had on my own
perscnal growih and development, and
to this day I still iocwe my job as much as
when | firsl stared.

Emma joined Wilson's in 1852

| began my career ai Wilson's in 1552
a5 a part lime beacher of A, | ived

N Landon and combianed this with
Trealance dasgn work | oved the
NexibilRy that | had of doing bath ks
thad | lioved. Yhen | mosed fo Brighton
| cidn't veanl o give up leaching at a
schoal thal gave me so mach fulfilmaent
So | kept the job. enjoyed the commube
and casried on to became & full Bme
feachar and am now Head af A | alss
have the unexpecied, bul am very proud
af honaur, of being the longesl-standing
Fidmbaai of e Mﬂli'lq stal alan
axcaplional schood
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Sarmn joined Wilson's in 2020

| presviously worked with a former
student of 1he achool and only heard
of posilive expeiences. Upan furer
mspection ihe school's axpactations
and teaching & of the highest regard,
Mealing the passicnate, canng and
imelligent young paople all arcund
fhae schoal yeified maore than the
examination resulls

Slafl wellbeing and workload are
corsadened very camefully. Consishently
the achions taken speak Biadar than
wiards and this helps manage workiaad
and lpads to 8 happy and social beam,

Research based professianal
development & of & vary high standard.
Authentic melhods ooted in good
CRARBMOOM PIaCicn Maan a I'IEI'I EUCCRES
rate is achieved,

Strong exam performanoes may lead

bo assurmnplions thal Wisen's is salely
academically driven. In reality, there s a
BATGINg BEhCS & FrEuring the sludents ans
wxpanding thelr hor@ans cullualy and
stimuiating any passions from the begin.
ning of their school career, The resuling
boy becames a well-rounded young
gentleman boih capabde and resdient for

any challengs they may facs.

Palrick joined Wilton's in 2010

| afiended & very divense London siate
school and the idea of working in a
sanilar achoal I'HI‘[ appeated W me
The prospect ol leaching the sulifect |
kv B0 very intedligent, highly mativabed
studants was alsa very appeakng — and
has provied B be hugely enjoyable

ard rewarding. Englsh is 8 popular
subject at & kvel and | can't imagine
encauniening mare indelligent and
engaged sidh-fom shudents amwhene
else Working at Wilssn's has alss
afforded me the apportunily b explore
i rear opticons both within and outside
the English department. IS & wedy
Trencily placs 1o wark, oo, with 8 wide
ranga of shafl ariges o ke par in,
and |ots of supperive — indeed, inspiring
= CONRAQUaS,




“I arrived at Wilson's over 20 years ago and very quickly realised [
didn’t want to leave. ™ (Phil, Teacher of Gernman)

Phil jodmed Wilson's in 2004

| gviend @t WBOR'S cear 20 yaars ago
and vary quickly realised | didnd wand
o leave. | quickly found that once | had
established mysalf in the schood | could
enjoy my lessons and have lots of fun
in the classroom with highly able, ma-
tivabed afid ofen very amusng pupils

| have also Deen hucky enough 1o wark
with really gamerous, kind and suppor-
e colleagues wiv alvays go lhe exira
mike. Thare & & veny active s58feam
committeq {Team Funl) and people arg
always up for a night oul (o7 @ run, or &
game of fooitall or a cycle ride... )

My main role over the Eel decade or

&0 has been Head of Year i the Lower
School and i has bean a privilege look-
ing after these bright. young indviduals,
helping Them sattle inbo high schood life.
| v always found Witson's to b a
wery nurfturing enironment for pupls
ard colleagues alie and | have loved
my fime here, | have also accompanied
& lod of irips o Gesrnarny (and Wales and
loaland) bul the undeubied highlight was
whan | was invited to go to Barbados
with the first X1 cricket feam; | don't
now how | pullied this off but it was a
great 10 days!

Audrey joined Wilson's in 2014

| hanve warksd at Wikson's for several
years now and am very happy here
Wt n | firsl saw the job adverised | was
hasitant 1o apply. Ciher than e fach that
my cosin had once afardad tha school
and | knew it i De a “very good schaol,
| reerwy BT @b, | was womed thad thare
might be a lack of dreersty and Incishil-
ty. | could not have been more wrong'

Wbl | bove mosd sboul working Fere B
hiowr walued | feed by sEall and sludenls
aliva. | slarted & an NOT and have had
fhrae TLRS since (as K53 English and
Lieracy Coordinator a few years aga, as
Dwputy Director of Skith Fosm and my
current robe as Equalities Lead). In Ehese
roles, | have fell supporied and have

felt &s though my effarts have been &
inowledged. Indeed, it ks =il heartering
fo read an e-mail from e Head thank-
irg e Tor something | did net expect

fi b nobiced. Likewise, our stiadents’
ﬂfltl'[l.lﬂ!' and kindness B somealimes
avarwhelming to comprahand. Mot a
day goes by withou! students thanking
e fof @ lesson of pefarming a kvely
gesture, such a8 offedng b carry 8 slack
of boaks from one DukiEng o anofher
Thi anly thing thal parhaps rivals our
sudents’ Dndress 18 thelr dry sansae of
numours!
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STAFF WELLBEING AND

DEVELOPMENT

“Pupils” behaviour is exemplary and the atmosphere is warm.
Professional relationships betiveen pupils and staff are respectful.
This creates a harmonions and collaboratioe community... .. Leaders
manage staffs workload teell and staff appreciate the support for their

well-being.” Ofsted, 2022

& commitment to a heallhy work-life

balance in berm tims

+ Time for writing form tubor repars is
allccated on a day when the schoal is
closed o pupis

+ There are only theee points i the
year when beachers have %o input
aEseaamEnt dala abaul their pupils
il the schacl sysham.

» Each subjed depatment decades
how and when puplls” work shoulkd
ksa marked, b ansure manageabis
workioad for slafl,

+ fimost all professional development
cppofunities take place during ‘early
finish' days so that the school day
ends at 3. 30pm

+ e never expec] siafl bo read or reply
o emails in the evenings, weekends
of holidays.

v Theet sehool calandar is planmed aver g
year in advance ard shared with stafl
for commeent badore it is Tinalsed.

« Al mpmibers of $ta® can ralse
queshons, suggest inngvatons and
acknowledge the conltribution af
coleagues vis 8 formal process each
half benm.
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& vibrani place (o work

+ The school is a chearfd place 1o
work, with professional nelabonships
charactensed by warmth and good
e,

+ Pupils af Wilson's are & pleasuns o
work with. They are particularly proud
te be B0 1he Bchood and they work
Iard.

« Thene is very stnong provision for the
welfare of pupils. Pupdls of all ages
e v wary wall

= Wi have an acive Stafl Assocation,
which arganises social events,
alongside staff yoga, fookball,
badminton and book club:

+ W appreciate the imporiance of
family and will always do owr best i
enable membsens of stal io athend
imgortant evanis.

+ The Wison's School Trusleses provide
complimentary tea and cotlee for staff
and itthe reatls af several paints in tha
yar!

Mot farmiligr weth (e areal If

spoi do mod Krvoar the aren well,

Hhe schood Is well conmnected to gl
areas of Lowdon and Surrey by rail
avred bus, Uniesnaily for Losdon,

towt Mo extension froe parking

on site, If you are considering
relocation aerd vy need short fermn
dveourinodation, s & somelies
st bl

B place o advance your caneer

Wiison's has a natianal repatation

for mxcelience ghven the outstanding
cutcomes of pupils and the successes
they go on io achieve

Wihateves their level of experence, all
rew stafl recedtoe mentoring fram an
eoncillent, experianced leacher within
the school. New leaders are alosated
& leadarship mankor

Ve have a reputation for spofling and
rairiuring takent. Many of our school
lnaders joined a5 Newly Dualified
Teachers. We operate specific
programmees for ECTs, asping middie
lezderns and aspiting senir leaders
Professional leaming opportuniies
encourage siafl o debaie The way
thiy beach and take risls. Teachas
are vary much invobved in tha
planring af thess program mes,

A commibment b on-going
improvement

Wia have a Lead Teacher (outside of
SLT) wha is ihe workload champion
far teaching stafl

We regularly invite slafl to sugges!
Inmgvations 1o the school’s practics,
Inclisding in redation o workicad

A biennial anorymous staff survey
allows us lo address concems and
guestions from members of skaff,

All leaders within the school operabs
an ‘open doof’ approsch o thal
queries ane answered and problems
achved quickly.

Parents and colleagues are reguary
graen e oppotiunity & acknowiedgs
thar contribation made by stafl,



ADMISSIONS

The school is undoubtedly
one of the most popular ;jnq.i
wll-regarded schools in the
country.

W drav sur sludents fioom & wide
arga, although approximately T0% Ive
within & frve mile radivs of the school
The remaining sludents rawel from
ather inner Londan boroughs and from
Surney. Good public Irarspon makes the
schoal accessible from a wide area

Shudents are selecied by axamination
Thip school collaborates with other South
London gramimar schools in renning a
Selective Eligibdity Tes! a=s a first roand
selection test. Each year appraximabely
3,500 boys & this test and around 1,200
are passsd for e sesond round lests
Wl examine students in chalenging
Mathematics and Englsh lesis hal we
write ard mark cursales

e recetve applications from bebwesn
150 and 200 students a year 1o join the
Sicth Form. Each year we admil a small
number of ihese
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TEACHING AND LEARNING

“Pupils thrive in a culture of high expectations.” Ofsted 2022

Thefe & a stiong cullune of pedagogical
dwealopmant and inberes! within tha
siaff room as well a5 in deparments. &
significant number of staff are actively
engaged in delivering CPD and in
support far ECTa and new leachers ai
the school We encourage debake and
discussion abouwl he way we teach

Vg arm shrongly committed o ensunng

that all beachers have the cpportunity

o develop ther professional skils to a #
wery high lewel. W have a shared visian

for whal excallencs in bearning for aw

suderts ahould look ike. Based closely

upan the Classmoam Quality Standands

for Gifbed & Talenled educabon, we

sinve fo create a real passion for almos all of our Heads of Department
Bearning imour siudents and a real and Heads of Year began their career
enthusasm for pedagogy amangst our in the classrcam hene and have nal

sa¥. These ovarnding principles in no wanbed fa leave! The Senior Leadership
iy shyrmy innovadin practice’ Team ibsel is ‘home grown’. For thoss
All members of stafl pursue & wel- aspiring 1o Semior Laadarship e
supported range of professional Head provides bespoke support via
development roubes. Mary ather staff programme calied Deveioping i Vnole

are actively engaged in pedagogical and School Mindset
professional fraining and development

Our CPD programime alsa supparts

feacheds in IH'\'\EHIIHTI'!; their carear as

well 53 hair leaching. Ve have an

excallant rack record of rewanding 1akant

ard hand wioek via ﬂfﬂl'ﬂl]tlill'l Iredinid

Candidates should familiarise
themseloes woble be school's
current programnnes, defails of
tfarch carr be fovnd at:
e, i idsons sofeoalirarrers fand|),
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CO-CURRICULAR ACTIVITY

Activity outside the classroom is intrinsic to the character

of Wilson's. The experiences that students gain through
participation in these activities are among the most enriching
and rewarding aspects of their school life and they derive
much enjoyment from them.

“An exceptional envichnent curricilunt in all years gioes pupils rich
ard waricd experiences, ™ Ofsted 2022

One of our key aims is 1o ensure (hal al
Pupits participate in co-cumicular activity
and this is supported by & numbaer of
different struchures at the school, not
least the House Sysiemn, which provides
for a full range of compeditive and
charitable adivity

& numbar of vany well developad
actyities, all of wihich are marked by
genune excollence, lie at the heart

af the schoal's extra-curicular and
oco-curriculsr offering. School spart is
exceplionally sirong. Foatball and cricked
ane e sthad s Mar apota ina t‘p‘:‘.liﬁ-ﬂl
yEar, B8 many a8 four hundred footbal
Ttures will be played The schoal is &
Dadminion academy and we ang o of
The countny’s mas! succassiyl badminton
schools. The Spods deparimend aims

[ [+] da‘-lhp @lie SportsmEn alonpaca

tha paralsl cbclive of securing tha
widest parlicipation, Simpie participation
& valued and encouraged far B8 own
Eake and s the oundalicn o a
dayeloped competitive slrsciune

biusio is equally sirong, providing an
axtensive rangs of oppartuniies fod
reaivement and pamicpation. Thene g a
Tull rarege of ensembles, orohesines and
cheirs and slandands of performance are
wary impressive. Other aqually strong
and irgprassive aspects of the schools
provision include the very well supported
ard run CCF, the Dulos of Edinburgh
#yward (bronze, siver and gold), drama,
chexs and debaling

It I& Important to stiress that at Wakson's
wii 20 rat hiave 8 hierarchy of talanis
W aucal ina wids range of angas b
w50 ol sen oursadves as defined by
ary ars of them in parlicularn, W Smply
want boys 1o find something 1o immerse
themastses in thal they enjoy.
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PASTORAL CARE

The pastoral system of the school is a particular strength and
does much to maintain high levels of motivation and wellbeing
among the students.

“Pupils” befurviour is exemplary and the abmosphere i3 woarm. ™ Ofsted
2022

Cir aim 18 by provide Scope fof every
studant o seplore his own sirengths,
fo understand and begin fo tackde his
weakniesses and bo develop tearmeark
skils. e 3im %o suppar students

in developing a reslient, oplimistic,
canfiden! and ambiticus culloak.

NCH 5181 SED OMMEBLES (nofd Tor
arssall, bl for all) defines all that we
do

Each key stage has s awn Directar
who manages a beam of Year Heads
Pastoral suppom is provaded by a team
af fubans who meniled progress and deal
with any dfficullies promplly.  Each form
group Ras bao lutors shd & we really
Encww our Bays

Ve sirve 1o be a caring community and
o pravide a challenging environment

in which everyone {eels valued and
accepled and, consequently, can

have ihe sall-confidence, molication
ared cppanundy 1o WA ihair polantial
Behaviour management sysiems in tha
school ame good-natuned but i, with a
sirong emphasis on educating pupls in
sall-discipling and in adopling a pasilive
Brd public-spinted aporaach

Felaticnships betesen shudents and
siaf are very postioe, 3 featune of the
schoal frequently commented on by
wmitors, The excellenl relationships
bateean Eackars and studants make
Wellsar's & very pleasant schoal o
wark in. The sludenbs ane engaging,
caurbegus, well- malvaled and well

wrww, wilsons.school



ENGLISH AT WILSON'S

The English Deapriment ai Wilson's
DCCUpsEs & sulle of rosms on the Nrst
fhoor of the main building. A% present
there are seven members, including
the Director of English and Deputy
Director of English. The Depariment
is well-resourced and English
leachers have access to ekecironic
whitebaards and projeciors. We have
a wide range of slecironic resources
in the Department and a well-stocked
anding folder of resources prepaned
by our teachers. All rooms sre well
equipped wilth SMART boards,

English is tasght to six sels in Years
¥ amd B and to ight s&ts in Yoars 9,
10 and 11. Students follow a two-
year K53 Curriculum in English, Key
Stage 3 English is therefore fasi-
paced and challenging, covering a
wide variely of reading siimuli snd
writing tasks. We reguiarly review our
programmes of sfudy and in the Last
w years introduced & new novel
[Artichoke Hearis) af Year T as well
as broadening the range of posiry
covered in Years T and 3 in order to
provide cur students with an even
mone diverse curriculum, e are
proaud of the ambition we have for
our students: all siudents debate, Tor
example, the rerils of concapiual
art in Year T English. ¥e befieve dhat
Englizh is a place for students o Fnd
Thisr wece.

We alse support broader reading by
TUnming a privale roading programme
for pupits, in which aach hall tem
sens puplls provided centrally with

a carsfully sabectod private reading
ook, These range from Greek Myths
o The Diary of &Anne Frank. taking

in Adrian Mole on the way! We aim
far pupils (o encounier important,
faundational and enjoyable texls al
ihis s{age of their journey in English.

For GCSE all sthisdents take AGQA
English Language and Literature., We
hawe two top sets and six mined sets,
Azplirations for pupils are very high;
our FESE oalcomes are requlany

at the top of the Boys” Academically
Selective Schools group. In GESE
English Literature, for examplhe, in
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205, 34% of candidates achieved
grade 3, and 32% T-8,

Im the Sixth Form we offer both

A% and A level English Literature
(ewrrently Edexcel). Students pursus
& diverse cowrde inchiding Othello
and our coursework unit which
covers Tha Buddha of Suburbda by
Hanif Kureishi. Again, outcomes

are impressive: in 2024 400% of our
candidates acheived &° and B0% A",
W aler run a stimulaiing programme
of universily préparation: boys
applying (o read English at university
complels a University Proparation
Programems in the summer term

and parficipale in weokly practical
criicism classes. Boys regularly win
places to read English at Oxford or
Cambridge.

Wi run Creative Writing Club for Key
Stage 3 and 4, Students regularly
compeie on stage as finalists in

the Poetry By Heart championship;
stimfents also win prizes in national
writing competitions, such as, in
2024, the Black History Month poeiry
competition and the Stephen Spender
Poelry Translation Prize. We work
witth Al (o prepare students for
ARTiculabion, run by the Kational
Gakery.

Members of (he Depafimen] work

as a leam and shamo [deas, We have
sbruciurnd programmes of shedy

and clear planning in place for each
term. We work o keep assessmend
arrangements in the best interests of
pupil progress and teacher workload.
We are Keen o Keep ugr 10 date with
pedagogical developaments and
regulany irial new ideas. The Directar
of Professional Leaming is also the
Direciar of Engliah, so we ane ai ihe
heart of podagegscal dovelopmend

im the school. Department meetings
always have a pedagoqgical focus.

This ks a focussed and very
gccesalul Depantmenl. We ane
seghing 1o appoind an anthusiasiic
and dodicaled person who can work
as part of a team and {sach English
at all levels, including up o Oxbridge
enlranca.




THE OPPORTUNITY

This is a rarely available opportunity which would =suit either an ECT

or a more experienced teacher who wishes o develop his/her skills
working with academically able students.

Personal Specification

You will hanne:

« Quidlifed leacher slakhis

« A good degres in English Liberabane or
8 cogaly related discipline

+ Good academic qualifications
resukeng from your school caraer

« A consisiant moond of sirong feaching
standards

« Excebent arganisational sialls.

« Commitment S0 professional
improverment

« High emengy levels and & wilingness
I weork Fand

+ Biong communication skdls and high
leveds af Beracy.

« Thett palenlial b suppor and adviss
olhar colle Bgunes

+ -Strong inlerpersonal skills in working
with colieagues,

+ Abilty fo got things darm with
imagination, vision, drive, strangth
and characier

+ fowilingness to partscipabe in
ennchmeant and exira-curnciukar
Bctivibees relabing bo English

Remuneration

+ Remuneration will be on the
afpropriale pont of the MPE1-UPE3
{Dubar Landan}

« Al mambans of the leaching slaf
arg part of the Teachers' Penglon
Schame
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Personal Attributes

The successiul candidate will:

+ Ba commitled o sluden] Eaming and
raiging achievemenl of all sludents
thraugh hisher teaching

= Have very high expeciaons for the
laaming and abikty of sludants.

+ Damonstrabe consistantly the quaktes
of an cadstanding kearning praciitionser
thraugh hisher own professonal
WOk

+ Ba g model of professicnaism,
I.I'Irﬁugh Rigfhar condiecl @ and Sround
he workplace and when FET.:II'EHE"I'“I'IQ
ke schaod.

+ Exemplly excelence in hisher
relabcanakigs with, and afliludes 3
Pupila, paranls, collagues, govamars
and alher professionals with whom
iy Raye comiact as part al thair role

+ Dgmonstrate o willingness to
comirmube bo ennciiment and o=
curricular ackiibies

+ Possess a good sense of humaour,

The Application

You shauid compiete the application
Torm And submil & coveding leler,
acdnessed o the Executie Head,

Mr N Colie, which outines how

your expenience and qualificatians
demonsirate your suibablildy for the post

Wihilst the closing dale is Friday S June
2026 a1 1600, candidales avalable

for intersiew during the wic 18 May ane
encauraged 1o complede the Application
form and call Mra Debbia Yeaman,
Leadership Team Adminisiratar, as seon
@S you have Jone 50

Further details and an applcation form
can b dowmioaded from our websts
Ve are akwvays delighted o talk about
the school and so do please conbact us
on 020 87T 2531 if you would ke 1o
do sa

Applications may be submified by amail
fo birs D Yeoman af:
dmyErailsonsschool suthon, schuk

Or by post o

Wilson's Schoal,
MoBson Dirre,
Wallingtan,




SAFEGUARDING AND CHILD
PROTECTION POLICY

Flease read the Wilson's Schoal

Safequarding and Child Protection
Palicy which includes information on
the employment of ex-offendens

REHABILITATION OF OFFENDERS

ACT 1974

(Excepfions) Order 1975 [os amended)

Wilson's School B commitied io
safequarding and promating the
walfare of children and young
people and expacts all staff

to share this commitment. As
employmant with Wilson's School
allews aceess 1o children and young
people this legislation entitles us
to ask applicants for @mployrmend
to disclose ALL eayutons and
convictions even if they are “spent”
{unless they are protected as
defined within the rules) Prior

to employment we will abtain an

EQUALITY

Wilson's School wants o meel the
aims and commitmants set out in g5
equality duty plan when considering
applicants for employmant This
includes not disciminating wnder
the Equality Act 2010 on the basks
of a prolected characbenstic (Sex,
race, age, disability, religion or
belief, sexual crientation, gender

reassignment, pregnancy or
matemnity), Wilsan's School alao

wowrw, wilsons.school

Enhanced Discloswe from the
Dizclozwre and Barring Sanvice
revealing defails of all unprofecied
convwickions and cautions, both
unspant and spant, and also

any inalligence information

which a chiaf oficer of palice
reasonably balieves to be relevant
o the application. Any offar of
employmant will ke subject to
clearance, satisfactory to Wilson's
Schoof, that you are sudtable for
employmaent within the category of
the post applied far

ensuras it has due regarnd to the
need to aliminate discrimination
and ather conduct thal is prohibfed
by he act, advance equality and
oppartunity amaong peopde wha
share a prohibited chasactendstc
and people whao do not share it and
1o foster good relationships across
all characteristics, betwean peopla
who sharne a protected characternrshic
and paople who oo not sharne it




